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Article
Work-Domain Goal Orientation: A Theoretical Framework for the Construct and Turkish Adaptation of the Work-Domain Goal Orientation Instrument
   Abstract: This study brings a novel perspective to the relationship between higher education and work life by examining work-domain goal orientation as a critical factor in preparing students for professional environments. Through an extensive literature review, it highlights the role of work-domain goal orientation in aligning higher education curricula with the demands of the modern workplace, emphasizing how students' goal orientation influences their future professional success. Additionally, this study adapts and validates the Work-Domain Goal Orientation instrument into Turkish, offering a reliable tool for use in Turkish contexts. A sample of 729 undergraduate students from various academic disciplines participated in the study. Exploratory and confirmatory factor analyses confirmed a three-factor structure (Learning, Proving, Avoiding), accounting for 68.4% of the variance. The internal consistency was reliable, with Cronbach’s alpha values ranging from .84 to .86 across subscales. The study provides a dual contribution by offering theoretical insights into work-domain goal orientation and delivering a psychometrically validated tool for assessing students’ readiness for professional life in a non-Western context. These findings address gaps in the literature on goal orientation and its application in diverse cultural settings, advancing both academic understanding and practical applications for educational institutions and employers. This study contributes to bridging the gap between higher education and work life, offering both theoretical perspectives and a practical tool to improve workforce preparedness.
Keywords: work-domain goal orientation; higher education curriculum; student readiness for work; scale adaptation; factor analysis

1. Introduction
The purpose of education has undergone significant evolution, shaped by philosophical, economic, political, and social forces. This evolution is reflected in both teaching philosophies and curricular reforms. Dewey [1] emphasized that education’s primary function is to prepare individuals for the society they will inhabit. Similarly, Martin Luther King Jr. [2] underscored the critical role of education in fostering intensive thinking and strong character, asserting that a failure to fulfill this role poses a substantial threat to society. The Association for Supervision and Development Committee [3] further argued that education should enable learners to develop holistically, preparing them to lead moral, creative, and productive lives within a democratic society. Later, Ammons [4] expanded this view, suggesting that education’s purpose had shifted towards creating a "learning society" rather than merely producing literate citizens. Foshay [5] offered a broader humanistic perspective, acknowledging the multifaceted purposes of education, including intellectual development, social contribution, economic expectations, and professional growth. However, he warned that focusing exclusively on any single dimension risks distorting the essence of human development.
While the debate has historically focused on developed countries, it is crucial to explore these issues from the perspective of developing nations. In a world where technological advances are proceeding at an unprecedented pace, the role of education in keeping up with such progress becomes even more critical. The discussion surrounding the purpose of education is closely intertwined with curriculum research, which continues to be a central focus in educational systems worldwide.
Despite the broad consensus on the evolving purpose of education, some scholars have expressed concerns. Chomsky [6], for instance, posited that education should primarily serve as a tool for individual self-actualization, while Barnett [7] warned that higher education’s professional mission could undermine its broader societal role. 
Appendix B
The following are the items of the adapted version of the Work Domain Goal Orientation Instrument.

	İŞ ORTAMI HEDEF YÖNELİMİ ÖLÇEĞİ
WORK DOMAIN GOAL ORIENTATION INSTRUMENT

	Madde Numarası Item Number
	Bu ölçeğin amacı, Üniversite Öğrencilerinin İş Ortamı Hedef Yönelimi düzeylerini belirlemektir. 

Aşağıdaki ölçekteki ifadelerin size uygunluk derecesini “7-Kesinlikle Katılıyorum”; “1-Kesinlikle Katılmıyorum” olmak üzere, ifadelerin karşısındaki kutucukları işaretleyerek belirtiniz. Lütfen her ifade için bir kutucuğu işaretleyiniz.
	Kesinlikle Katılıyorum Strongly Agree
	Katılıyorum Agree
	Biraz Katılıyorum Somewhat Agree
	Kararsızım Neutral
	Biraz Katılmıyorum Somewhat Disagree
	Katılmıyorum Disagree
	Kesinlikle Katılmıyorum Strongly Disagree

	1
	Çok şey öğrenmemi sağlayacak zorlu görevler seçmeyi tercih ederim.
	(7)
	(6)
	(5)
	(4)
	(3)
	(2)
	(1)

	2
	Çoğu zaman yeni bilgi ve beceriler edinebileceğim fırsatlar ararım.
	(7)
	(6)
	(5)
	(4)
	(3)
	(2)
	(1)

	3
	İş ortamında bana yeni beceriler katacak zorlu görevler yapmayı severim.
	(7)
	(6)
	(5)
	(4)
	(3)
	(2)
	(1)

	4
	Çalışma becerilerimin gelişecek olması risk almama değecek kadar önemlidir.
	(7)
	(6)
	(5)
	(4)
	(3)
	(2)
	(1)

	5
	Yüksek seviyede kabiliyet ve yetenek gerektiren durumlarda çalışmayı tercih ederim.
	(7)
	(6)
	(5)
	(4)
	(3)
	(2)
	(1)

	6
	İş yerimdeki diğer çalışanlardan daha iyi performans sergilediğimi göstermek benim için önemlidir.
	(7)
	(6)
	(5)
	(4)
	(3)
	(2)
	(1)

	7
	Kabiliyetlerimi iş yerindekilere gösterebilmenin yollarını ararım.
	(7)
	(6)
	(5)
	(4)
	(3)
	(2)
	(1)

	8
	İş yerindekilerin ne kadar iyi çalıştığımın farkında olmaları beni memnun eder.
	(7)
	(6)
	(5)
	(4)
	(3)
	(2)
	(1)

	9
	Kabiliyetlerimi diğerlerine gösterebileceğim projelerde çalışmayı tercih ederim.
	(7)
	(6)
	(5)
	(4)
	(3)
	(2)
	(1)

	10
	Başkalarına yetersiz görünme ihtimalim varsa yeni bir görev üstlenmekten kaçınırım.
	(7)
	(6)
	(5)
	(4)
	(3)
	(2)
	(1)

	11
	Benim için kabiliyetlerimi zayıf gösterecek durumlardan kaçınmak yeni bir beceri kazanmaktan daha önemlidir.
	(7)
	(6)
	(5)
	(4)
	(3)
	(2)
	(1)

	12
	İş yerinde bir görevde göstereceğim performans kabiliyetlerimin zayıf olduğunu ortaya çıkaracaksa, o görevi üstlenirken endişe duyarım.
	(7)
	(6)
	(5)
	(4)
	(3)
	(2)
	(1)

	13
	İş yerinde düşük performans gösterebileceğim durumlardan kaçınmayı tercih ederim.
	(7)
	(6)
	(5)
	(4)
	(3)
	(2)
	(1)
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