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Preface

Leadership in all sense has been centre of debates since humankind has its own
society. From simple understanding of leadership to complex leadership theories, it
is both mystical and scientific issue. Literally, leadership means that “the office or
position of leader” and second explanation is “capacity to lead”. It is obvious that
perception and definition of leadership have been transformed and kindly evolved.

Unfortunately, the first attempt of describing of leadership in scientific way did
not go back to ancient times however, there were lots of epitaph, myths and some
poets, which described “leaders of their society in different names such as king,
emperor and etc.” More modern times, we have much remarkable books such as
The Prince of Machiavelli. It was more than description of their leaders; it was also
giving analysis of how good leaders (prince) should be. Even The Prince can be
considered as a handbook of leaders.

Then, we can see books, which also criticized system and leaders especially
during French revolution and its age. We can say that, scientific accumulation on
leadership started from generally in the beginning of nineteenth century such as
types of leadership were emerged. More alternative works have risen up in 40s and
50s. From poets on Rome’s Ceaser to twenty-first century, there are new concepts
are quite popular such as global leadership reveal that an intensive and long journey
of leadership.

In light of this historical picture of how sources of leadership evolved show
us that term of leadership is highly complex, dependent and also interdependent
scientifically. In other words, notion of leadership has mutual relationship with
history, geography, culture, national identity, psychology, philosophy, politics and
list goes on.

This complexity makes its’ field as a unique. Our symposium represents a new
feature and dynamical perspective on leadership. We bring chaos and complexity,
which are mainly notion of physics and mathematics to field of leadership. It has
been studied that the nonlinear tools are very effective to investigate the modern
leadership ability and to control the complex/chaotic situations. The subject is much
more enhanced with the nonlinear techniques and chaos theory.

vii



viii Preface

Not only physics but also, we shared many distinct, unique and fruitful ideas and
workings from almost 20 different countries. That’s why, we are glad to represent
the book of Chaos, Complexity and Leadership symposium. Through the book, you
will read numerous fantastic symposium paper which enlighten “leadership” as a
phenomenon.

We are very much grateful to our invited speakers for their superlative lectures.

Finally we would like to thank all the participants, guests and members associ-
ated with ICCLS2012, to make the symposium successful.

Ankara, Turkey Sefika Sule Ercetin
Ankara, Turkey Santo Banerjee
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Chapter 59

The Turkish Version of the Career Futures
Inventory-Revised: The Validity and Reliability
Study

Mehmet Ali Hamedoglu, Ahmet AKin, Serhat Arslan, Cinar Kaya,
Taner Demir, Recep Uysal, and Hakan Saricam

59.1 Introduction

A career is getting together and sequence of roles played by an individual during the
course of a lifetime (Super 1980) and the process by which individuals make less
their life choices as a way to create and find the self (Gottfredson 2002). Nowadays
it is an important phenomenon for individuals to make best decision and career
choice between educational, vocational, and job options (Vianen et al. 2009). In
general, it is not easy to make the best choice and to use rational strategies when
making career decisions for most people (Anderson 2003). Depending on making
wrong career choices individuals sometimes unhappy with their decisions once they
are made. So, many career theories emphasize the importance of conscious decision
making for healthy career development (Vianen et al. 2009).

Career develops over a lifetime and all individuals must meet the social norms,
and a central construct in career preparation and an important variable in career
development is career adaptability which is derived from Super’s original term
“career maturity” (Super and Kansel 1981) Career adaptability forms an idea about
how individuals adjust the changes or new things in work life (Super and Kidd
1979), an important structure for healthy career decision making (Rottinghaus
et al. 2012), should be thought as a remarkable construct in career theory and
includes three major components; conscious planning attitudes, exploration of self
and environment, and informed decision making (Vianen et al. 2009). Because of
changing world of work that require rapid adaptation of knowledge and skills career

M.A. Hamedoglu (P<) « A. Akin ¢ S. Arslan ¢ C. Kaya ¢ T. Demir ¢ R. Uysal
Educational Sciences Department, Sakarya University, Sakarya 54300, Turkey
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546 M.A. Hamedoglu et al.

adaptability is getting a necessity and traditional linear careers are becoming less
effectual (DeFillippi and Arthur 1994) and it is a key competence in career success
(O’Connell et al. 2008).

Savickas (1997) first defined career adaptability as “the readiness to cope with
the predictable tasks of preparing for and participating in the work role and with
the unpredictable adjustments prompted by changes in work and work conditions”
(p- 254) and later (Savickas 2005), “a psychosocial construct that denotes an
individual’s readiness and resources for coping with current and imminent voca-
tional development tasks, occupational transitions, and personal traumas” (p. 51).
According to Rottinghaus et al. (2005) career adaptability is a tendency which
effects the way an individual views his or her capacity to plan and adjust to changing
career plans and work responsibilities, especially when he or she met with an
unexpected event.

Savickas (2002, 2005) proposed four main aspects of adaptability: concern,
control, curiosity, and confidence. According to him to have a successful career
adaptation, firstly, people must have concern about the future of their occupational
path to have a meaningful career planning. Secondly they must have more control
and autonomy of their occupational path by decision-making interventions and
assertiveness training. Thirdly, they must be curious about the future to have an
open view of career possibilities and must think where they see themselves in their
work lives in future and finally, they must increase their confidence, self-belief to
reach their aims. These four major aspects involve the entire career development of
an individual (Magruder 2012).

Previous studies have shown that there is a strong relationship between career
adaptability that accepted as a useful construct for examining what it is that
career counselors do, and what they will need to do in the future (Swanson and
Parcover 1998) and leadership (Rottinghaus et al. 2005). Leaders must encourage
their employees “to become more career-resilient and engage in career develop-
ment activities to deal with changes in required knowledge, skills, and abilities,
and to facilitate their mobility” and participation in decision making process
and autonomy, along with supervisory career support (information, advice, and
encouragement), enhance employee’s career adaptability (Ito and Brotheridge
2005, p. 5). Similarly, changing, dynamic environments are crucial in today’s
organizations, so they need for adaptive workers (Edwards and Morrison 1994) and
supervision/leadership is one of the major component of adaptive job performance
(Campbell 1999; Campbell et al. 1993).

Rottinghaus et al. (2012) developed the Career Future Inventory-Revised (CFI-R)
to assess aspects of career adaptability, including positive career planning attitudes,
general outcome expectations, and components of Parsons’ tripartite model and
Bandura’s personal agency. CFI-R is composed of 28-items and career agency
(Factor 1), negative career outlook (Factor 2), occupational awareness (Factor
3), support (Factor 4) and work-life balance (Factor 5) were found to be the
two main factors in the exploratory factor analysis (EFA); all factors had high
internal consistency (Alphas for Factors were, .88, .77, .80, .77 and .75 respec-
tively). Respondents indicated on a 5-point Likert scale (1 = strongly disagree to
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5 = strongly agree) how often they felt as described in each item. The overall pattern
highlights numerous examples supporting the validity of the CFI-R scales. Career
Agency demonstrated a pattern reflecting more adaptive coping methods, including
.28 and .30 correlations with problem-focused and avoidant coping, respectively.
Negative Career Outlook was significantly correlated with Life Orientation Test—
Revised .37 and demonstrated moderate correlations with the CDP subscales,
decidedness .41, comfort .49, and reasons .56 career agency related positively to
decidedness .38, comfort .46, and reasons .47. Occupational Awareness showed
moderate relationships with comfort .34 and reasons .39 (Rottinghaus et al. 2012).
The aim of this research is to adapt the CFI-R to Turkish and to examine its
psychometric properties.

59.2 Method

59.2.1 Participants

Participants were 587 university students (350 female and 237 male) who were from
different programs of Education Faculty of Sakarya.

59.2.2 Procedure

Primarily the CFI-R was translated into Turkish by five academicians. After that
the Turkish form was back-translated into English and examined the consistency
between the Turkish and English forms. Turkish form has reviewed by six academi-
cians from educational sciences department. Finally they discussed the Turkish form
and along with some corrections this scale was prepared for validity and reliability
analyses. In this study confirmatory factor analysis was executed to confirm the
original scale’s structure in Turkish culture. Data were analyzed by LISREL 8.54
and SPSS 13.0.

59.3 Results

59.3.1 Construct Validity

The results of confirmatory factor analysis indicated that the model was well
fit (x> =800.01, df=2335, RMSEA =.049, NFI=.88, NNFI=.92, CFI=.92,
RFI = .86, GFI = .91, AGFI = .89, and SRMR = .040). Factor loadings are pre-
sented in Fig. 59.1.
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Fig. 59.1 Factor loading and path diagram for the CFI-R
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59.3.2 Reliability

The internal consistency coefficients of five subscales; career agency was .58,
occupational awareness was.81, support was.70, work—life balance was .88, and
negative career outlook was .83. The corrected item-total correlations of CFI-R
ranged from .55 to .86.

59.4 Discussion

The purpose of this study was to translate the CFI-R into Turkish and examine
its psychometric properties. Confirmatory factor analysis demonstrated that the
factor structure was harmonized with the factor structure of the original scale.
Thus, it can be said that the structural model of the CFI-R which consists of
five factors was well fit to the Turkish culture (Bentler and Bonett 1980; Hu and
Bentler 1999; Schermelleh-Engel and Moosbrugger 2003). The internal consistency
reliability coefficients of the scale were high (Biiyiikoztiirk 2010; Kline 2000).
Overall findings demonstrated that this scale had high validity and reliability scores
and that it may be used as a valid and reliable instrument in order to measure the
dimensions of career future. Nevertheless, further studies that will use CFI-R are
important for its measurement force.
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